|Audit Review Period:

Issue(s) of non-compliance:

Auditors:
Select All that Apply

Issue:

Initial personnel competencies

Personnel licensure

0IG exclusion checks

Criminal Convictions

Communicable disease clearance

Scope:

Initial personnel competencies:
 The scope of the Impact Analysis is no more than 50% of staff (including employees and
contractors) during the audit review period who were not included in the personnel sample selection
and meet the following criteria:

1. Were newly hired during the audit review period; and

2. Provided participant care in the PACE centers or participant homes.

Personnel licensure:

* The scope of the Impact Analysis is no more than 50% of staff (including employees and
contractors) during the audit review period who were not included in the personnel sample selection
and had direct participant contact in the PACE centers or participant homes.

OIG exclusion checks:

 The scope of the Impact Analysis is no more than 50% of staff (including employees and
contractors) during the audit review period who were not included in the personnel sample selection
and were newly hired during the audit review period.

Criminal Convictions:

* The scope of the Impact Analysis is no more than 50% of staff (including employees and
contractors) during the audit review period who were not included in the personnel sample selection
and were newly hired during the audit review period.

Communicable disease clearance:
 The scope of the Impact Analysis is no more than 50% of staff (including employees and
contractors) during the audit review period who were not included in the personnel sample selection
and meet the following criteria:

1. Were newly hired during the audit review period; and

2. Had direct participant contact in the PACE centers or participant homes.

Instructions:

General:
* The review timeframe is the audit review period. Errors noted prior to the audit review period
should not be included.

* After completing the Impact Analysis, if any changes need to be made to the Root Cause Analysis,
please update the RCA tab.

¢ Respond to the questions in the Participant Impact tab.

Impact Analysis Due Date:







Date Identified
(MM/DD/YY)
(Completed By The
CMS Audit Lead)

Brief Description Of Issue
(Completed By The CMS Audit Lead)

Condition Language
(Completed By The CMS Audit Lead)




Methodology - Describe the process that was undertaken to

determine the # of individuals (e.g. participants) impacted # of Individuals Impacted







Pending OMB Approval (0938-New)



Pending OMB Approval (0938-New)



Pending OMB Approval (0938-New)



Pending OMB Approval (0938-New)



Section 5 - This information is to be completed if the Impact Analysis is being requested for: Criminal Convictions

Is there documentation that a background check was
completed before the date of hire?

(Yes/No)

*This requirement only applies to personnel newly hired during
the audit review period.

If the auditor did not select Background checks on the

instructions tab the PO may enter NA in all remaining columns
in section 5.

Date the background check was completed.
MM/DD/YYYY

Enter Not Completed if the background check was never
completed.

Pending OMB Approval (0938-New)
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Section 7 - General ion: This i ion may be for all Impact
Analyses

Optional: Please note, you do not have to complete this column.

If there are any mitigating factors that you would like CMS to consider related to a
specific staff member please enter the information in this column.

Pending OMB Approval (0938-New)
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